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March Quarterly Meeting 

The March Quarterly Meeting will be 
held on Wednesday, March 15, 2017 
at the Devens Commons Center in 
Devens, MA. 

Please watch our website 
www.mwpca.org for more details. 

Every year all six of the New 
England states participate in 
an Operator Exchange Pro-
gram. What happens is an 
operator is selected from 
each state and then goes to 
that year’s designated state 
for the exchange. This year 
Massachusetts and Vermont 
were exchange partners. I 
have always seen our opera-
tors association looking for 
volunteers for this program 
and didn’t really give it much 
thought. I never really under-
stood what was going to hap-
pen, so this year I decided to 
be a little adventurous and 
give it a whirl. 

My schedule was designed by 
the Green Mountain Water 
Environment Association 
(GMWEA).  The plan was 
for me to meet GMWEA 
President Rick Kenney at the 
Vermont border where he 
would take me around to a 
few facilities.  The first stop 
of my tour was at the 
Quechee Treatment Plant.  I 
have had family live in this 
region of the state so I was 

familiar with the territory 
and now I was going to get a 
chance to see some of the 
infrastructure.  The Queehee 
plant  is a small SBR ( Se-
quencing Batch Reactor) 
plant with around a .5 MGD 
capacity  that is doing a great 
job.  After chatting with 
Tom, the lead operator, he 
gave me the low down on 
solids and process control. I 
did notice that most of the 
plants I went to all used UV 
for disinfection. This is dif-
ferent for me to see because I 
use sodium hypochlorite for 
disinfection. On to my next 
stop which was the White 
River treatment plant, again 
an SBR process with more 
flow, (2.0 MGD capacity), 
Randy took me around his 
facility. We started at his 
SCADA screens and this 
gave me a good overview of 
what I was about to see. As 
we followed the flow thru 
the plant, we talked about 
different issues he deals with 
here vs. what I see 100 miles 
south of him. We all know 
how this story is going to 

end. Stories of clogged 
pumps from wipes, sludge 
disposal issues and all the 
crazy things that happen to 
operators.  White River ran a 
centrifuge to dewater its 
sludge while Quechee hauled 
liquid sludge. The cake com-
ing out of the centrifuge was 
beautiful! My guess was that 
the cake is around 25% sol-
id; it had no odor and then 
was being mixed with lime 
for land application. Very 
impressive!  After a couple of 
hours of touring these two 
plants, we went to lunch and 
talked about some of the big 
challenges we all face in our 
industry, like finding and 
keeping young talent and 
licenses. 

After lunch I had about an 
hour drive north to Montpel-
ier.  Montpelier is the small-
est state capital in the Unit-
ed States with a population 
of just under 8,000 people.  

 

Continued on page 9 

My Operator Exchange Experience—Jeff Kalmes 
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Everyone has knowledge to share. Please share yours by submitting an article to the Mass Waters newsletter;  

you may have an idea that someone else has been looking for. Submit articles or ideas to: 
 

MWPCA, P.O. Box 60, Rochdale, MA 01542  or  email:  mwpca2011@yahoo.com 

 

 

Welcome to the Regulator Corner of 
the MWPCA Newsletter. This will be a 
recurring quarterly article where I will 
answer some questions that I have seen 
or have been asked recently.  
One question many operators have is 
“how do I obtain a Grade 7 license?” 
The Grade 7 Wastewater Operator Li-
cense is the highest license for operators 
in Massachusetts and there is no Grade 
7 exam. To obtain a Grade 7 License 
(from 257 CMR 2.12) - “Operators shall 
have passed a Grade 6 examination and 
possess at least eight years of experience 
at a level of responsibility comparable to 
that of a Class 6 plant or higher. Educa-
tion may be substituted for not more 
than five years of experience.” 
First step is to see how much education 
can be substituted for experience from 
the list below.  
Education substitution for experience:  
 
 Master's Degree = 5 years of experi-

ence (Degree must be in Engineer-
ing: Chemical, Civil, Electrical, 
Environmental, Mechanical, Sani-
tary or Environmental Science, 

Biology, Chemistry, Bacteriology, 
Public Health) 

 Bachelor's Degree = 4 years of ex-
perience (above degrees) 

 Associates Degree = 3 years of expe-
rience (in above programs or 
Wastewater Treatment Technology) 

 Bachelor's Degree = 3 years of ex-
perience (other fields) 

 High School Diploma (or equiva-
lent) = 2 years of experience 

Next is to figure out the grade of facili-
ties you are working at and have previ-
ously worked at. If the facilities are a 
Grade 6 or 7 and you have operational 
experience at them then the experience 
will count towards your Grade 7 license. 
If your experience is at a Grade 5 or 
lower facility or you’re not responsible 
for the operations of your facility then 
your experience there will not count 
towards a Grade 7 license.  
Now add your educational experience 
and operator experience. If the com-
bined number is eight years or higher 
you are eligible to upgrade to a Grade 7 
license and can start the Grade 7 appli-
cation process.  

You can download the Grade 7 form 
here: http://neiwpcc.org/training/
training-docs/grade7.pdf. Follow the 
instructions on the form and submit a 
completed application along with a $20 
payment to the address on the form.  
All applications will be presented to the 
Wastewater Board of Certification for 
review. The Board will review properly-
filed applications and will notify the 
applicant in writing of the results. By a 
majority vote, the Board may issue the 
applicant the Combined Grade 7 li-
cense to any operator who meets all of 
the requirements. It is important to 
note that you should provide as much 
detail as possible about your job respon-
sibilities at your facility and any prior 
work. 
Currently certified in Massachusetts are 
413 Active Grade 7 Operators and 97 
Inactive Grade 7 Operators.  
If you have any questions, I can be 
reached at 617-292-5867 or by email at 
john.j.murphy@state.ma.us. 

Regulator Corner  - John Murphy 

Calling All Operators in Training - Education Committee 

If you’ve taken the Certification exam 
in the last 12 months we want to hear 
from YOU!!!! 
Did you pass a certification exam in the 
past year?  Did you fail a certification 
exam in the past year?  The Education 
Committee wants to hear from YOU! 
The recent statistics on the passing 
rates of the Mass Wastewater Certifica-
tion Exams is something that the Edu-
cation Committee, and ALL of the 
MWPCA is very concerned about.  We 

anticipate a great need for certified 
operators to replace all the Baby Boom-
ers who will be retiring in the next few 
years. We would like to prepare for the 
future, and help ensure that there will 
be a sufficient number of qualified 
certified operators to fill the upcoming 
gaps. 
If you’ve taken the exam in the last year 
and either passed or failed, we’d like to 
talk to you.  We want to find out what 
kind of preparation you did, what 

courses you took, and how many times 
you have taken the exams. 
PLEASE help us to understand where 
the system needs improvement and 
what the MWPCA can do to help. 
Please take a few minutes to answer the 
questions in our survey, and send any 
additional comments to Linda Schick, 
Education Coordinator, at 
lschick@fairhaven-ma.gov 
https://www.surveymonkey.com/r/
QHTCGZL 

http://neiwpcc.org/training/training-docs/grade7.pdf
http://neiwpcc.org/training/training-docs/grade7.pdf
https://www.surveymonkey.com/r/QHTCGZL
https://www.surveymonkey.com/r/QHTCGZL
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NEIWPCC News - Ben Smith 
Massachusetts Wastewater Operator 
Training Schedule 

The Spring 2016 Massachusetts 
Wastewater Operator Training sched-
ule is now available online at nei-
wpcc.org/training/mwot.asp and 
www.mwpca.org. 

Online Registration Available 

You can now register for courses in the 
Massachusetts Wastewater Operator 
Training Program online. The process 
is fast and convenient – nei-
wpcc.org/conference/conference.asp 

NEIWPCC Spring 2017 Training 
Schedule 

The NEIWPCC spring training sched-
ule is now available! 

We will be sending a listing of the avail-
able courses. Detailed class information 
and registration forms will be available 
on our web site. For any questions on 

upcoming train-
ing, call our office 
at 978 323-7929, or visit our web site at 
neiwpcc.org/training/calendar.asp 

Certification Information Webinar 

NEIWPCC has developed a short webi-
nar titled “Becoming a Certified 
Wastewater Operator in Massachu-
setts”. It discusses the various certifica-
tions, courses of study and certification 
process. It can be very helpful for those 
looking to enter the wastewater field. 
The link can be found on our web site 
at neiwpcc.org/training/mwot.asp 

2017 Massachusetts Wastewater Man-
agement Training Program 

The Massachusetts Wastewater Manage-
ment Training Program, sponsored by 
New England Water Pollution Control 
Commission, MassDEP, and Massachu-
setts Water Pollution Control Associa-
tion is slated to begin in March 2017 

with a full slate of participants. This 
one-year program has been revamped 
and is designed to develop essential 
skills to propel candidates into manage-
ment positions. 

The program is based on the successful 
management training programs that 
NEIWPCC has been involved with in 
Maine, Rhode Island, and Connecticut. 
Participants will meet once a month for 
twelve months, addressing a new topic 
each month. A blend of existing NEI-
WPCC courses combined with specially 
designed courses utilizing experts from 
the field will provide participants with 
the “real world” skills necessary to be 
successful. For more information, ques-
tions, or concerns, please contact Ben 
Smith of NEIWPCC at 
bsmith@neiwpcc.org or 978-349-2524. 

http://neiwpcc.org/training/mwot.asp
http://neiwpcc.org/training/mwot.asp
http://www.mwpca.org
http://www.neiwpcc.org/training/calendar.asp
mailto:bsmith@neiwpcc.org
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Need a Job? 

Check out the MWP-

CA 

Job Hotline at 

www.mwpca.org 

Join the fun!    Like what you see?    Want to get even more out of it? Nominate yourself or a friend for a  
MWPCA  Director or committee position. It doesn’t have to take a lot of time, it’s fun, and you can help 
keep the    MWPCA fires burning.   How?  It’s simple.  Call or email Charlie Tyler at 508-904-4117 (leave 
Voice Mail) or  charleswtyler@msn.com and recommend yourself or someone else for a position.   

The Nominating Committee will consider all submittals, and you will hear back from us. 

5 Steps to Create a Successful Succession Plan for Your Aging Utility - Jay 
Sheehan, PE Woodard & Curran 
Across the country, our water and 
wastewater utilities are aging. The EPA 
estimates that we need to invest more 
than $650 billion over the next twenty 
years to sufficiently improve our na-
tion’s ancient water infrastructure. 
However, infrastructure is not the only 
aging asset utilities are worrying about. 
Forecasts show that water and 
wastewater utilities need to prepare for 
an oncoming wave of retirement that 
could result in a loss of essential ap-
plied knowledge.  
In the Northeast, the average age of a 
wastewater operator is 49.6 years old 
and according to the Water Environ-
ment & Reuse Foundation (WERF), 
the average retirement age for utility 
workers is 56. While the Northeast may 
have, on average, the oldest plant man-
agers in the country, this is not just a 

regional problem. In an earlier blog 
post, I outline several key factors that 
indicate whether or not a utility will be 
affected by this oncoming wave of re-
tirements. This is an issue most utilities 
need to worry about.  
There is still time, and utilities have 
options to prepare for their upcoming 
staffing deficit. In a recent WEF webi-
nar, I explained why this retirement 
problem exists and what utilities can do 
to prepare themselves for the future. 
Five steps utilities can take to develop a 
sustainable and qualified workforce 
follow.  
Five steps to resolve staffing issues:  
Step 1: Evaluate staffing needs & tech-
nology options: The bottom line is that 
utilities need to be more efficient, even 
while there are more demands for their 
services than ever before. This means 

less focus on manual processes and 
more energy on optimizing staff and 
resources. It is important to understand 
your state’s regulations on staffing, but 
there are ways you can work with your 
regulators to reduce your staffing re-
quirements. Technology such as GIS 
and SCADA can help capture 
knowledge, improve data management 
and engage your workforce. 
For example, Woodard & Curran 
worked with a small utility that was 
having a hard time finding qualified 
staff. Investing $30,000 in SCADA 
system upgrades and repairs allowed 
them to reduce staff hours, enable re-
mote operations, and in the end, save 
over $70,000 a year in staffing costs.  

Continued on page 8 

http://www.woodardcurran.com/blog/4-steps-to-creating-a-utility-succession-plan
http://www.woodardcurran.com/blog/4-steps-to-creating-a-utility-succession-plan
http://www.wef.org/resources/online-education/webcasts/webcasts-test-page/gray-hair-operator-syndrome--training-newbies-in-a-wave-of-retirements/
http://www.wef.org/resources/online-education/webcasts/webcasts-test-page/gray-hair-operator-syndrome--training-newbies-in-a-wave-of-retirements/
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Welcome New Members  
November 2016—January 2017 

Marc Drainville  
 GHD, Inc. 
John McGiluray  
 Fairhaven Sewer Dept 
Nicholas Parker  
 Fairhaven Sewer Dept 
James Stinemire  
 Tisbury WWTF 
Mitchell Garon  
 Woodard & Curran 
Richard Weare  
 GLSD 
Alex Katsoulakos  
 GLSD 
Will Burton  
 GLSD 
Peter Blake  
 GLSD 
Chris Burkart  
 GLSD 
Chris Joaquin  
 GLSD 
Brian Kerressey  
 Marlborough Water / Sewer 
Matt Santella  
 Marlborough Water / Sewer 
Brett Leavitt  
 GLSD 
John Sweeney  
 GLSD 
Daniel Roberge  
 GLSD 
Peter Courchaine  
 GLSD 
Meghan Proia  
 Groundwater & Environmental Serv. Inc. 
Gabriela Rodriguez Vasquez  
 Indigo Agriculture 
Scott Rivest 
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5 Steps to Create a Successful Succession Plan for Your Aging Utility - from page 5 
Step 2: Develop an internship & men-
toring program: College and high 
school graduate unemployment is still 
high and capitalizing on technical stu-
dents can really pay off. Developing an 
internship program can help attract 
and engage young talent that might not 
otherwise be aware of opportunities at 
your utility. Interns tend to make en-
gaged employees and should be seen as 
long term investments in your organiza-
tion. On average, 90% of interns that 
get hired into permanent positions are 
retained after one year. In order to 
keep young professional happy and 
engaged at work, a formal mentoring 
program should also be put in place. 
In order to attract new talent, a utility 
in Portland, Connecticut worked with 
their local high school to establish a 
year-long technical program for seniors 
that took students through all the ba-
sics of becoming a wastewater plant 
operator. At the end of the year, the 
students were invited to take the opera-
tor certification. After three years, the 
Town has graduated 14 certified opera-
tors, a majority of whom still work in 

water treatment today. 
Step 3: Target related fields as a re-
sources: There are lot of skilled work-
ers that can be an asset to your utility, 
but they may have no connection to 
the water and wastewater industry—yet. 
By targeting and recruiting people from 
closely related industries you can find 
many more technically-advanced em-
ployees. Electricians, mechanics and 
military veterans are great candidates as 
these groups of people tend to have the 
right technical skills to become certi-
fied staff.  
Step 4: Develop training programs to 
enhance staff skills: Getting employees 
in the door is one obstacle, but you 
also need a plan to retain younger em-
ployees and help them build careers at 
your plant. Although it may require 
additional investment, it is essential to 
encourage your staff to take certifica-
tion exams and trainings and make 
sure you keep your employees informed 
about changes in industry standards, 
treatment technologies and regulatory 
changes.  
Step 5: Offer competitive wages: One 

of the reasons water and wastewater 
utilities are not attracting enough quali-
fied employees is because their salaries 
are not keeping up with other utilities. 
In order to attract skilled workers, you 
need to make sure your wages are com-
petitive with other utilities in your area. 
Look at salary benchmarking infor-
mation and make sure you aren’t the 
lowest paying utility in your geography. 
Succession planning may seem like just 
one more thing you have to add to the 
already long list, but at the end of the 
day, it is an investment in your employ-
ees by creating an environment where 
young talent can grow. While it is not 
necessarily a part of succession plan-
ning, outsourcing can present a solu-
tion to staffing issues by easing short-
term and long-term pressures. Out-
sourcing can take many different 
shapes and sizes, from contracting out 
a superintendent or another high level 
position to outsourcing your entire 
operation. If you have any questions of 
succession planning or outsourcing at 
your utility, please contact me at 
jsheehan@woodardcurran.com.    

mailto:jsheehan@woodardcurran.com
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Each year, the MWPCA selects and sponsors one member to tour facilities and network with operators from another     
New England State.  Last year, a MWPCA member toured facilities in Vermont.   This year we will exchange with Connecti-

cut. If you wish to learn more about this rewarding program, please contact the MWPCA office. 

It’s really a great view of what a real 
New England town is all about, friendly 
people, great food, and interesting plac-
es to go. It was in Montpelier that I met 
up with Chris Cox, the Chief Operator 
of the Montpelier treatment plant.  
Chris is also one of the Board members 
for GMWEA. Chris’ plant was the larg-
est one I would see in the State of Ver-
mont. His facility had a 4.0 MGD ca-
pacity and he was doing around 2 
MGD. As is the case in most treatment 
plants, Chris is not only in charge but 
he is also working in the plant. The 
reason I bring this up is that I can relate 
to what he does. As we were doing the 
tour, a small problem came up with a 
local septage hauler not being able to 
unload. Chris was trying to show me 
around but he knew he had to get this 
guy unloaded and on his way. I could 
see his distraction and told him we 
should go see what is going on, because 
things were not going smoothly.  The 
driver was unable to unload and the 
operators had checked their end of the 
process which was fine. Chris stepped 
in and helped solve the problem, which 
was on the truck’s end and not his.  
Problem solved! So on with the tour. 
His plant is an activated sludge system, 
he has rectangular primary tanks, with a 
walking bridge and he has peripheral 
feed secondary clarifiers. I had the same 
style of clarifiers before our upgrade, 
they are very unusual. They load from 
the outside edge of a circular tank and 
then discharge thru square hanging 
weirs in the center of the tank, from 
there on to disinfection with UV. The 
Montpelier plant also takes in leachate, 
septage along with their traditional 
wastewater flow. They operate digesters 
and belt filter presses and produce me-
thane to offset costs. The one thing I 
found amusing was that he uses pow-

dered polymer and batch mixes the 
polymer to run his press, I know it 
doesn’t sound funny but we always 
joked at home that if we were going to 
rob a bank we would rob it on a rainy 
day and spread dry polymer behind us 
for the getaway.  Anyone who has ever 
used this stuff knows what I’m talking 
about! Sorry I couldn’t resist my little 
story. This very busy day ended with me 
checking in to the Capital Plaza Hotel 
where I got to shower and relax for a 
few minutes before meeting up for din-
ner and drinks with several of the 
Board members of GMWEA. Again, 
great conversation with fellow operators 
in a very relaxed environment, a nice 
way to end a very busy day. 

The next day was also scheduled to be 
very busy day with five planned tours. I 
had to make one additional stop in 
Waterbury, VT because the Chief Oper-
ator there, Pete Krolczyk, has been 
down to see my CoMag operation sever-
al times and I couldn’t pass up the op-
portunity to see his plant. Waterbury is 
a lagoon system with CoMag at the end 
to polish it up before discharge out into 
the receiving waters which go to Lake 
Champlain.  So, I got up early and met 
Pete at around 7:30 am and did a tour 
of his facility. I have never been to a 
lagoon system so I was fascinated by 
what appears to be an easy operation, 
but as we all know in this business, 
nothing is easy.  

After my tour and visit with Pete, I 
headed one hour north toward Burling-
ton, VT where I met up with Nate La-
vallee. Nate is the Chief Operator at the 
Milton facility. Along with Nate was 
Will Sanderson, who was the Vermont 
Exchange Operator who went to Massa-
chusetts in September. It was good to 
meet Will and talk about his experience 

seeing some really big plants in Massa-
chusetts. In Milton they run an SBR 
plant and use UV for disinfection. Nate 
and Will would be my guides through 
this area in Vermont. After touring 
their plant, we went down to one of the 
local sandwich shops and got an amaz-
ing sandwich that we took to our next 
location, Essex Junction. It was here I 
met Jim Jutras and his crew.  We all 
had lunch in Jim’s office and talked 
about what we were about to see. Jim’s 
plant is an activated sludge plant with 
effluent cloth filters and sodium hypo-
chlorite for disinfection. Like all the 
other plants I had seen earlier, the over-
all housekeeping was excellent. It’s a pet 
peeve of mine to go into a treatment 
plant and have it be dirty. We work 
with sh*t but we don’t have to look like 
sh*t. Keep it clean and you will impress 
any visitor with your facility tour.  Jim 
and his crew really had a good handle 
on ways to decrease utility costs. They 
were capturing the methane and using 
solar to offset electrical costs. I’m sure 
in this part of the state the costs could 
get out of control quick if we have a 
tough Vermont winter. 

My next stop was at the Shelburne 
Treatment Plant where Chris Robinson 
is the Chief Operator as well as past 
president of GMWEA. His plant was a 
SBR plant but he had a little twist. His 
reactors were all covered, probably for 
odor control.  Again his plant was neat 
and clean and running really well. His 
plant also used cloth filters on the efflu-
ent. Phosphorus removal is a big deal in 
the Northeast and these filters were 
being used in many of the plants. As 
you can see it had already been a full 
day. but I did have two more stops to go 
to!  

 

My Operator Exchange Experience—from page 1 
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My Operator Exchange Experience—from page 9 

The first was Bartlett Bay, but we decid-
ed to go by and let them know that we 
didn’t have enough time to tour the 
plant.  It is an activated sludge plant so 
I didn’t feel bad about missing it since I 
run a similar plant. The next stop of 
the day was the grand finale, the South 
Burlington Airport Parkway Plant. This 
is where the Poo and Brew Tour was 
going to happen. Bob Fischer, also a 
GMWEA Board Member, would lead 
the tour through his plant. His plant 
was also an activated sludge plant with 
a Modified University of  Cape Town 
twist. This BNR system mixes primary 
effluent with recycled denitrified mixed 
liquor in tanks with no oxygen causing 
a luxury uptake of phosphorus. Bob 
was a very entertaining tour guide and 
he kept the  tour casual partly due to 
the guests which were a mixed crew. 
This tour group was made up of the 
Young Professionals and some state of 
Vermont regulators and of course some 

local operators.  The idea was to get 
people together and see a plant and 
then go out for a social event. The so-
cial part was to take place at the Queen 
City Brewery. Tours could be had here 
also. But it was mostly a time to un-
wind and meet everyone and enjoy 
some of the great beer that the local 
beer craftsmen were creating in the 
region. 

My third and final day was to attend 
the GMWEA Trade Show in Burling-
ton at the Sheraton.  I was familiar 
with many of the vendors in attend-
ance as I use the same ones at home. 
This Trade show is a little different 
than the one I attend in Massachusetts 
because here they set up six speakers, 
three before lunch and the next three 
after lunch. So you had your choice of 
the three different rooms and the oper-
ators in attendance would go around to 
see at least two sessions. I’m sure that 
operators were awarded TCHs for at-

tending these sessions. We have no 
speaker sessions at the Massachusetts 
trade show. 

I must say how impressed I have been 
with the professionalism of all the oper-
ators I met over those three days.  It’s 
really nice that we could all immediate-
ly relate to each other because of our 
jobs. I instantly felt at home with all of 
my fellow operators even though we 
had just met. That is one of the things 
I love about this career. You feel in-
stantly connected to people who love 
what they do and it shows in the way 
they care for their plants and the envi-
ronment. As a plant supervisor now I 
will definitely have my newer operators 
take part in this program. There is so 
much to learn from seeing other plants 
and talking with other operators.  
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2016 MWPCA COMMITTEES  
 

2016-2017 MWPCA BOARD 

Senior Management Team: 
President: Robert Greene — (508) 948-5177        
President Elect: Eric Smith - (508) 439-3938   
Vice President: John Downey - (781) 690-0094  
Past President:  Mike Foisy — (508) 755-1286   
 
Executive Director:  
Lynn Foisy — (774) 276-9722     
  
Administrative Appointees: 
Treasurer: Vacant 
Secretary: Charles Tyler      
Education: Linda Schick   (508) 979-4031                                                                                                      
Mtg. Mgmt. Coord:  Tom Azevedo — (401) 433-6365         
 
Directors:                                                                           
Tom Azevedo — (401) 433-6365       
Mike Burke — (413) 534-2222      
Justin deMello — (978) 482-7884    
Ken Harwood – (978) 772-8243   
Jeremiah Murphy - (603) 703-5445   
Trina Picardi — (617) 448-7204   
Linda Schick (508) 979-4031   
Ray Willis — (508) 341-8570  
   
DEP Representative: 
John Murphy – (617) 292-5867     

  
Awards:  vacant  

By-Laws: Mike Moreau (508) 823-9566                                          

Collection Systems:  Jeffrey Murawski — (978) 829-1916  

Decentralized Ops:  David Boucher — (508) 864-0840            

Nominating: Charles Tyler —  (508) 904-4117 (leave 
Voice Mail) 

Government Affairs:  Ray Willis (508) 440-5470 

        Mike Moreau (508) 823-9566 

Industrial:  Jim LaLiberte— (978) 349-2517 

Laboratory:  Trina Picardi—(978) 551-6751 

Membership:  Justin deMello—(978) 557-8150 

Newsletter:  vacant 

Plant Operations: Mike Burke — (413) 534-2222 

Public Relations: Karla Sangrey—(508) 755-1286 

Safety:  Ken Harwood  (978) 833-2100 

             Rob Delgado (413) 259-3179 

MWPCA is searching for someone to 
fill the following volunteer positions: 

 

 

Treasurer 

Newsletter Editor 

Meeting Management            
Coordinator 

 

If you are interested in joining our 
team, please email us at                           

Mwpca2011@yahoo.com 
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December Quarterly Meeting —Insert 

 

MWPCA 
P.O. Box 60 
Rochdale, MA 01542 

DATE EVENT LOCATION 

March 15, 2017 Quarterly Meeting Devens, MA 

Spring 2017 Legislative Event Boston, MA 

June 2017 Quarterly Meeting Holyoke, MA 

June 20, 2017 Golf Tournament Harvard, MA 

 MWPCA CALENDAR OF ACTIVITIES 

We’re on the web! 

Find us at  

www.mwpca.org 


